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Participate in at least four events over two years relating to career opportunities sponsored by educational institutions: 

· The Community Relations Manager participated in a panel discussion, “Getting A Career in Media, Marketing or PR”,  hosted by Cabrini College, attended by 200 students.

· WHYY’s Chief Marketing Officer, Executive Director of Membership and Executive Director of Communications and Branding met with students from Villanova University to discuss employment opportunities in public media.

· A Media Technician Supervisor spoke to students at Central High School, as part of their “Women’s Day” event, specifically about employment opportunities for women in broadcast engineering.

· Presented career information to eight students participating in “Road Trip to the Real World” sponsored by Eastern Association of Colleges and Employers (EACE).  Ten staff members and managers made presentations to the students regarding opportunities in the broadcast industry.

· Executive Director of News and Civic Dialogue met with LaSalle University journalism class to discuss WHYY’s online news service, “Newsworks”.

· Internship and Volunteer Coordinator attended Not-for-Profit Career and Networking Fair at Bryn Mawr College.  Attended by students from Bryn Mawr College, Cabrini College, Cornell University, Dickenson University, Franklin and Marshall University, Haverford College, University of Pennsylvania, Swarthmore College, Ursinus College, Vassar, Washington and Lee and Wellesley University.


Participate in general outreach efforts through job banks and internet programs:
· Significant use of a broad range of channels and organizations designed to attract a diverse pool of candidates has been used.

Establishment of an internship program designed to develop skills needed for broadcast employment:

· For the period of April 1, 2010 through March 31, 2011, 82 students participated in WHYY’s internship program in departments throughout the organization.

· Trained two community correspondents, for participation in “Newsworks”, in the Hamilton Public Media Commons.

Establish training or mentoring programs designed to enable employees to acquire skills to qualify for higher level positions:

· General on-going technology training for engineering and content production staff members.

· Tuition Assistance program available to all eligible staff members.

· All WHYY managers have received training on organization’s harassment policies and procedures. 
