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April 2009 to March 2010
Participate in at least four activities sponsored by community groups active in broadcast employment.

· The Executive Director of News and Civic Dialogue participated in a panel discussion hosted by the Young Involved Philadelphia about television management.
· The Senior Reporter, Health and Science Desk spoke to the Philadelphia chapter of the Association of Women in Science about science communications and science journalism.

· The Executive Director of News and Civic Dialogue attend and spoke at the Philly Fellows program dinner about internships and careers in journalism and broadcasting.

Participate in general outreach efforts through job banks and internet programs.

· Significant use of a broad range of channels and organizations designed to attract a diverse pool of candidates has been used.  
Participate in at least four events over two years relating to career opportunities sponsored by educational institutions.

· Presented career information to 11 students participating in “Road Trip to the Real World” sponsored by Eastern Association of Colleges and Employers (EACE).  Eleven staff members and managers made presentations to students regarding opportunities in the broadcast industry.

· The Executive Director of News and Civic Dialogue addressed a Drexel University class on television management.
· The Manager of Staffing and Corporate Services participated in a mock interview exercise at Temple University to assist students seeking broadcast-related careers with resume and interview preparation.
· A staff member addressed two classes at Widener University on Film and Broadcast Editing and Multimedia Design.

Upper level openings listed with media trade groups with broad-based membership including women and minorities.
· Executive Director, Corporate Underwriting

· Current website
· Opportunity NOCs website

· Association of Fundraising/Greater Philadelphia Chapter

· The S.I. Newhouse School of Public Communications
Establishment of an internship program designed to develop skills needed for broadcast employment.  

· For the period of April 1, 2009 through March 31, 2010, 33 students participated in WHYY’s internship program in departments throughout the organization. 

Establish training or mentoring programs designed to enable employees to acquire skills to qualify for higher level positions.

· General on-going technology training for engineering and content production staff members.

· Available Tuition Refund program available to all staff members at all levels of the organization.
· Seminars to provide skills to use the Performance Management Program to coach, counsel, discipline and reward staff members to grow their value to the organization and themselves

· Seven managers attending a seminar providing skills to better management performance issues and avoidance of unfair employment practices.

· A manager attended a seminar on time management.

